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Terminology Explained

Salary Exchange or Salary Sacrifice

A salary Exchange (also known as salary sacrifice) is an arrangement under which you can give up the right to part of your pay by agreeing a variation to your terms and conditions of employment, and in return you receive a non-cash benefit.  The University has been successfully operating salary sacrifice arrangements for several years now (e.g Childcare Vouchers and Cycle Scheme).

PensionsPlus

PensionsPlus is the Salary Exchange arrangement adopted by the University for its pension arrangements, whereby you give up 6.1% (USS) or 6.00% (SAUL) of your Pensionable Salary in return for an equivalent pension contribution made on your behalf by the University.

Basic Salary

This is the annual salary referred to in your original letter of appointment or latest notification of promotion or upgrade, and is defined either by reference to a spine-point value within a published salary scale, or as a fixed annual salary which will have been notified to you individually.  (In many employment offer letters it is referred to simply as “annual salary” because this is your only contractual pay entitlement.)  It is always referred to on payslips as “Basic Salary” and may also be referred to as your “Notional Salary”.
Basic Salary will continue to be quoted by reference to published spine point values (or a personal fixed annual rate of pay) notwithstanding your participation in PensionsPlus.

Adjusted Salary

The sum of pensionable salary less the appropriate % reduction in respect of PensionsPlus and the full value of any other non-pensionable pay elements.


Pensionable Salary

Your Pensionable Salary is made up of your Basic Salary and the sum of all other pensionable pay elements to which you are entitled (e.g London Allowance)
Your Pensionable Salary will not change from participating in PensionsPlus.

Notional Salary/Notional Pay

The total salary prior to any reductions in respect of PensionsPlus.




Net Pay (Take Home Pay)

The adjusted salary minus statutory deductions and voluntary deductions (i.e Season Ticket).

Anniversary Date

1st August.  This is the date each year on which you can opt in/out of PensionsPlus


image1.png
q:&fs
a\y
ST GEORGE'S

UNIVERSITY OF LONDON





