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PensionsPlus New Starter Information

All new members of staff are automatically enrolled into either the Universities Superannuation Scheme (USS) or Superannuation of University of London (SAUL), unless they complete the Opt Out form during the Payroll Induction.
Levels of Contribution

	Pension Scheme
	Employee Contribution
	Employer Contribution
	Total Contribution

	PensionsPlus 
USS
	0
	20.60%
	20.60%

	USS
	6.10%
	14.50%
	20.60%

	PensionsPlus SAUL DB
	0
	25.00%
	25.00%

	SAUL DB
	6.00%
	19.00%
	25.00%

	PensionsPlus
SAUL DC
	0
	22.00%
	22.00%

	PensionsPlus 
SAUL DC
	6.00%
	16.00%
	22.00%


(Please note SAUL DC applies to new SAUL joiners only from 01/04/2023)
(USS rates are applicable from Jan 2024, SAUL rates applicable from Sept 2024)

Payment Options

Option One – Non Salary Exchange Contribution Method
The member of staff contributes the required percentage of their Pensionable salary directly to either USS or SAUL from their monthly salary and the University makes an employer percentage contribution.  The member of staff would receive tax relief on their pension contributions but would not receive any relief for National Insurance Contributions.

Option Two – PensionsPlus Salary Exchange Method
The member of staff does not make any direct payments to the pension scheme, and their Basic Salary (and other elements of pensionable income) is reduced by the percentage they are eligible to contribute. The University contributes both the employer and employee percentage directly to the scheme on behalf of the member of staff.  This allows them to receive relief for National Insurance Contributions with a consequential increase in their take home pay.
Please note:
If a member of staff leaves the pension scheme more than two years after joining (whether or not this coincides with the end of their University employment) they will have the choice of:
(i) a deferred pension and lump sum which are payable when they retire, or
(ii) a transfer value, if they elect to transfer their pension fund to another pension arrangement.
If a member of staff leaves the pension scheme within two years of joining, they have the same options (deferred benefits or a transfer value). However, for members not participating in PensionsPlus (i.e. those who opted out), there is also the option of a refund of their employee contributions. If they do not opt out and therefore benefit from PensionsPlus, they will not have made any employee pension contributions so if they leave the scheme within two years there will be no refund payable to the member of staff for any periods of participation in PensionsPlus.  For members of staff who think they may leave the scheme within two years of joining, participating in PensionsPlus may not be advantageous to them and they may therefore choose to opt out.
During the first month of service, the University advises that all members of staff read the relevant documentation relating to pensions on the Pension web pages.  If there are any questions not covered by the content of the Pensions web pages.  Please contact the Pensions Department at payroll@sgul.ac.uk
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